
Appendix (online supplementary material) 

 

Table A1: Job characteristics and incentives that doctors report might motivate them to 

take a leadership or management role by their clinical position 

 Intern/ 

Registrar 

Consult

ant 

(low) 

Consult

ant 

(high) 

Head of 

Unit 

Exec 

Director 

GP 

(empl) 

GP 

(owner) 

If my other 

responsibilities are 

reduced 

27.1% 20.7% 17.0% 8.4% 13.3% 25.7% 16.3% 

If my salary is 

increased 

50.4% 41.9% 33.5% 29.2% 23.3% 40.0% 26.2% 

If it helps my annual 

performance review 

9.3% 8.1% 4.4% 4.5% 10.0% 2.9% 2.9% 

If it helps my 

chances of 

promotion 

19.7% 22.4% 8.3% 10.4% 16.7% 14.3% 3.8% 

Out of a sense of 

duty 

33.8% 34.8% 40.5% 43.1% 26.7% 27.1% 27.3% 

If I can job-share the 

role 

28.9% 24.3% 22.2% 12.9% 10.0% 28.6% 22.9% 

If I become bored 

with my current role 

15.9% 12.6% 10.4% 13.4% 6.7% 15.7% 9.3% 

If my clinical work 

has become less 

important to me 

9.2% 6.7% 6.4% 8.9% 6.7% 4.3% 7.0% 

If I can make a 

positive impact 

83.8% 81.0% 74.1% 88.1% 86.7% 70.0% 57.8% 

To prevent someone 

inappropriate from 

getting the job 

23.8% 25.0% 26.5% 24.3% 6.7% 17.1% 11.9% 

My own previous 

management 

experience 

19.5% 15.0% 21.6% 49.0% 53.3% 15.7% 24.0% 

If I receive 

leadership training 

64.9% 56.0% 33.0% 30.2% 30.0% 42.9% 29.9% 

N 797 420 1,260 202 30 70 755 

Note: Shares that are significantly different between genders or age groups are shaded in dark grey 

for significance on the 1%-level, and light grey for significance on the 5%-level, using Pearson Chi-

squared tests and applying Bonferroni corrections to adjust for multiple hypotheses testing.  

The exact and full questions asked were: «A senior clinician manager has asked you to take on a 

leadership role/position (e.g. team leader, head of department, medical director). What incentives 

might motivate you to consider this position? (Please tick all that apply)». The full length of the 

categories are: «The opportunity to have a positive impact on the team, department, or organization»; 
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«Being offered leadership training and support»; «An increase in salary»; «A sense of 

duty/citizenship»; «Sharing the role with another colleague»; «My positive previous experiences in 

leadership roles/positions»; «Preventing someone inappropriate from getting the job»; «Reducing 

other responsibilities (clinical, teaching, research administration, etc)»; «Have become bored with 

current role(s)»; «Viewed positively towards my promotion»; «My clinical work has become less 

important to me»; «Viewed positively in my annual review». 
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Table A2: Job characteristics and disincentives that doctors report would lead them to 

say ‘no’ to taking on a leadership or management role by their clinical position 

 Intern/ 

Registrar 

Consult

ant 

(low) 

Consult

ant 

(high) 

Head of 

Unit 

Exec 

Director 

GP 

(empl) 

GP 

(owner) 

I would not enjoy 

the responsibility 

17.6% 19.5% 15.7% 3.5% 6.7% 24.3% 10.6% 

It would take 

focus away from 

my clinical work 

55.7% 58.1% 56.9% 33.2% 23.3% 48.6% 39.6% 

It would take 

focus away from 

my research 

19.2% 14.8% 17.8% 10.4% 13.3% 4.3% 2.9% 

It would take 

focus away from 

my teaching 

8.5% 5.7% 7.8% 2.0% 3.3% 2.9% 4.0% 

It would give me 

more 

administration 

and meetings 

49.6% 54.1% 54.8% 30.2% 23.3% 55.7% 39.3% 

I would work 

longer hours and 

be more stressed 

59.4% 54.1% 46.0% 32.2% 26.7% 54.3% 40.3% 

I may have 

conflicts and have 

to manage 

difficult 

colleagues 

30.0% 26.9% 22.9% 13.4% 10.0% 20.0% 14.4% 

I do not have 

enough 

experience 

53.6% 29.3% 2.6% 1.5% 0.0% 8.6% 1.7% 

I do not have 

suitable 

leadership skills 

34.3% 30.2% 16.8% 3.5% 6.7% 18.6% 10.5% 

There are other 

colleagues who 

are better suited 

to the role 

22.6% 20.0% 13.5% 10.4% 0.0% 7.1% 11.5% 

There are not 

enough resources 

to support the role 

41.9% 38.8% 42.7% 43.6% 30.0% 30.0% 28.7% 

The organisation 

culture is not 

conducive to 

change 

31.2% 29.1% 29.8% 16.8% 20.0% 21.4% 11.3% 

(Fear of) burnout 49.2% 37.4% 32.6% 25.3% 23.3% 40.0% 29.4% 
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The pay is not 

enough 

19.1% 18.1% 23.6% 24.3% 30.0% 15.7% 15.9% 

It is not helpful 

for career 

5.9% 6.4% 6.8% 5.0% 3.3% 2.9% 5.0% 

I had a negative 

previous 

experience 

4.3% 4.8% 13.4% 9.4% 10.0% 12.9% 5.2% 

Note: Shares that are significantly different between genders or age groups are shaded in dark grey 

for significance on the 1%-level, and light grey for significance on the 5%-level, using Pearson Chi-

squared tests and applying Bonferroni corrections to adjust for multiple hypotheses testing.  

The exact and full questions asked were: «Why might you turn this leadership offer down- what are 

the disincentives? (Please tick all that apply)». The full length of the categories are: «I do not enjoy 

the responsibility associated with such a position»; «It would take focus away from my clinical 

work/relationships with patients»; «It would take focus away from my research»; «It would take focus 

away from my teaching»; «It would mean more administrative work/more meetings»; «It would mean 

working longer hours / would be too stressful»; «It would involve conflicts with and having to manage 

difficult colleagues»; «I am not senior enough or do not have enough experience»; «I do not have 

suitable leadership skills or experience»; «Existence of colleagues who are better suited to the role»; 

«There are not enough resources to support this role»; «I feel that the culture of my organization is 

not conducive to change»; «Burnout or fear of burnout»; «The pay is not enough»; «It will not help 

me progress in my career»; «My negative previous experiences in leadership roles/positions».  
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Table A3: Job characteristics that doctors report may motivate them to take a leadership 

training programme by their clinical position 

 Intern/ 

Registrar 

Consul

tant 

(low) 

Consulta

nt (high) 

Head of 

Unit 

Exec 

Director 

GP 

(empl) 

GP 

(owner) 

If my other 

responsibilities are 

reduced 

29.1% 21.2% 20.5% 12.4% 6.7% 18.6% 23.1% 

If my salary is 

increased 

47.9% 41.9% 33.3% 26.2% 23.3% 35.7% 26.4% 

If it contributes to 

my personal 

development 

80.3% 79.5% 71.1% 84.2% 66.7% 75.7% 65.3% 

If it helps my 

annual performance 

review 

9.8% 8.8% 7.9% 6.9% 6.7% 7.1% 4.2% 

If it helps my 

chances of 

promotion 

30.0% 33.1% 15.2% 21.8% 26.7% 12.9% 7.0% 

If I have extra time 

for clinical/research 

work (in lieu) 

40.5% 29.3% 26.8% 9.4% 10.0% 21.4% 19.2% 

If I receive credit 

towards a formal 

certificate or degree 

34.4% 29.1% 17.7% 17.8% 23.3% 15.7% 8.7% 

N 797 420 1,260 202 30 70 755 

Note: Shares that are significantly different between genders or age groups are shaded in dark grey 

for significance on the 1%-level, and light grey for significance on the 5%-level, using Pearson Chi-

squared tests and applying Bonferroni corrections to adjust for multiple hypotheses testing.  

The full length of the question is: «If your institution, or head of department, wanted you to take a 

leadership training programme, what incentives might motivate you to take one? (Please tick all that 

apply)». The full length of the question options are: «Reducing other responsibilities (clinical, 

teaching, administration, etc)»; «Salary increase»; «Personal development»; «Viewed positively in 

my annual review»; «Viewed positively towards my promotion»; «Extra time for clinical/research 

work (training hours in lieu)»; «Receiving credit towards a formal certificate or degree». 
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Table B1: Job characteristics and incentives that doctors report might motivate them to 

take a leadership or management role by their gender and age group 

 Women Men Age up 

to 30 

Age 

31-40 

Age 

41-50 

Age 

51-60 

Age 

61-70 

Reducing other 

responsibilities 

(clinical, teaching, 

research 

administration, etc) 

21.9% 16.5% 26.0% 27.6% 19.7% 16.5% 11.3% 

An increase in 

salary 

32.7% 40.3% 58.0% 48.9% 36.9% 31.0% 25.9% 

Viewed positively in 

my annual review 

6.1% 5.3% 7.0% 8.8% 5.9% 3.8% 4.0% 

Viewed positively 

towards my 

promotion 

11.9% 11.9% 23.0% 20.4% 13.7% 6.7% 4.9% 

A sense of 

duty/citizenship 

32.7% 37.8% 34.0% 35.2% 35.2% 36.4% 33.9% 

Sharing the role 

with another 

colleague 

29.7% 17.4% 25.0% 28.6% 22.0% 24.4% 18.3% 

Have become bored 

with current role(s) 

12.4% 11.4% 20.0% 14.9% 14.9% 9.9% 6.2% 

My clinical work 

has become less 

important to me 

7.2% 7.4% 9.0% 8.4% 7.9% 6.4% 6.2% 

The opportunity to 

have a positive 

impact on the team, 

department, or 

organization 

78.4% 70.5% 81.0% 82.4% 79.5% 72.5% 60.2% 

Preventing someone 

inappropriate from 

getting the job 

21.2% 23.1% 26.0% 23.5% 24.4% 21.2% 18.3% 

My positive 

previous 

experiences in 

leadership 

roles/positions 

23.0% 22.2% 21.0% 19.6% 22.2% 24.9% 23.6% 

Being offered 

leadership training 

and support 

50.5% 34.0% 69.0% 63.7% 47.5% 33.9% 17.5% 

N 1’769 1’760 100 853 897 985 699 

Note: Shares that are significantly different between genders or age groups are shaded in dark grey 

for significance on the 1%-level, and light grey for significance on the 5%-level, using Pearson Chi-

squared tests and applying Bonferroni corrections to adjust for multiple hypotheses testing.  
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The exact and full questions asked were: «A senior clinician manager has asked you to take on a 

leadership role/position (e.g. team leader, head of department, medical director). What incentives 

might motivate you to consider this position? (Please tick all that apply)».  
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Table B2: Job characteristics and disincentives that doctors report would lead them to 

say ‘no’ to taking on a leadership or management role by their gender and age group 

 Women Men Age up 

to 30 

Age 

31-40 

Age 

41-50 

Age 

51-60 

Age 

61-70 

I do not enjoy 

the 

responsibility 

associated with 

such a position 

17.6% 12.0% 19.0% 16.3% 13.4% 17.3% 11.2% 

It would take 

focus away from 

my clinical 

work/relationshi

ps with patients 

53.3% 49.2% 60.0% 55.1% 55.1% 49.2% 43.4% 

It would take 

focus away from 

my research 

10.9% 16.8% 13.0% 17.4% 13.0% 13.9% 10.6% 

It would take 

focus away from 

my teaching 

4.7% 8.2% 12.0% 8.3% 4.8% 6.0% 6.0% 

It would mean 

more 

administrative 

work/more 

meetings 

46.4% 50.7% 49.0% 50.5% 51.4% 48.7% 42.35% 

It would mean 

working longer 

hours / would be 

too stressful 

53.5% 42.3% 59.0% 60.6% 51.5% 41.5% 35.3% 

It would involve 

conflicts with 

and having to 

manage difficult 

colleagues 

25.4% 19.6% 23.0% 29.4% 23.6% 21.0% 14.45% 

I am not senior 

enough or do 

not have enough 

experience 

23.2% 11.1% 55.0% 48.2% 13.9% 1.1% 0.4% 

I do not have 

suitable 

leadership skills 

or experience 

26.0% 14.3% 34.0% 33.4% 19.4% 15.1% 10.2% 

Existence of 

colleagues who 

are better suited 

to the role 

17.8% 13.2% 33.0% 19.6% 14.5% 14.0% 11.3% 
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There are not 

enough 

resources to 

support this role 

38.4% 39.2% 36.0% 41.7% 40.8% 39.9% 31.3% 

I feel that the 

culture of my 

organization is 

not conducive to 

change 

25.1% 25.0% 20.0% 29.2% 27.3% 23.5% 20.3% 

Burnout or fear 

of burnout  

40.7% 31.0% 44.0% 48.9% 37.7% 33.3% 20.2% 

The pay is not 

enough 

14.4% 26.0% 20.0% 19.6% 20.9% 22.0% 17.6% 

It will not help 

me progress in 

my career 

3.3% 8.7% 9.0% 5.5% 5.1% 6.7% 6.2% 

My negative 

previous 

experiences in 

leadership 

roles/positions 

6.5% 10.1% 1.0% 3.6% 7.3% 11.4% 12.0% 

Note: Shares that are significantly different between genders or age groups are shaded in dark grey 

for significance on the 1%-level, and light grey for significance on the 5%-level, using Pearson 

Chi-squared tests and applying Bonferroni corrections to adjust for multiple hypotheses testing.  

The exact and full questions asked were: «Why might you turn this leadership offer down- what are 

the disincentives? (Please tick all that apply)».  
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Table B3: Job characteristics that doctors report may motivate them to take a leadership 

training programme by their gender and age group 

 Women Men Age up 

to 30 

Age 

31-40 

Age 

41-50 

Age 

51-60 

Age 

61-70 

Reducing other 

responsibilities 

(clinical, teaching, 

administration, etc) 

24.8% 20.1% 30.0% 28.3% 23.1% 20.0% 16.9% 

Salary increase 33.6% 37.8% 54.0% 46.7% 38.1% 28.8% 26.3% 

Personal 

development 

77.8% 69.7% 84.0% 79.8% 79.0% 72.5% 59.8% 

Viewed positively 

in my annual 

review 

8.2% 6.9% 15.0% 8.4% 7.69% 6.4% 6.9% 

Viewed positively 

towards my 

promotion 

20.5% 18.2% 28.0% 29.9% 23.6% 13.1% 8.6% 

Extra time for 

clinical/research 

work (training 

hours in lieu) 

27.9% 26.7% 41.0% 36.1% 27.3% 22.4% 21.5% 

Receiving credit 

towards a formal 

certificate or degree 

17.8% 24.0% 45.0% 30.4% 25.9% 14.5% 8.6% 

Note: Shares that are significantly different between genders or age groups are shaded in dark grey 

for significance on the 1%-level, and light grey for significance on the 5%-level, using Pearson Chi-

squared tests and applying Bonferroni corrections to adjust for multiple hypotheses testing.  

The full length of the question is: «If your institution, or head of department, wanted you to take a 

leadership training programme, what incentives might motivate you to take one? (Please tick all that 

apply)».  
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Table C1: Job characteristics and incentives that doctors report might motivate them to 

take a leadership or management role by specialty 

 Anesthes

iology & 

acute 

medicine 

Family 

medi-

cine  

Gyneco

logy & 

obstetri

cs 

Medical 

special-

ties 

Pedia

-trics 

Psych-

iatry 

Service 

special-

ties 

Surgical 

special-

ties 

Reducing other 

responsibilities 

(clinical, teaching, 

research administration, 

etc) 

17.2% 24.1% 17.8% 18.2% 18.7

% 

24.4% 19.3% 14.9% 

 

An increase in salary 35.6% 32.9% 41.1% 37.8% 29.0

% 

37.2% 39.0% 38.6% 

Viewed positively in 

my annual review 
5.1% 3.3% 4.4% 6.5% 5.2% 9.0% 9.1% 5.0% 

Viewed positively 

towards my promotion 
15.0% 4.1% 15.6% 12.9% 12.9

% 

13.2% 19.0% 11.9% 

A sense of 

duty/citizenship 
37.6% 27.5% 34.4% 38.4% 39.4

% 

42.5% 40.7% 33.0% 

Sharing the role with 

another colleague 
19.8% 29.9% 27.8% 22.3% 31.6

% 

26.3% 23.5% 17.3% 

Have become bored 

with current role(s) 
14.4% 11.5% 6.7% 12.9% 9.0% 14.3% 13.7% 10.4% 

My clinical work has 

become less important 

to me 

7.9% 8.0% 5.0% 6.3% 1.9% 10.5% 7.4% 8.0% 

The opportunity to have 

a positive impact on the 

team, department, or 

organization 

79.1% 65.4% 76.7% 79.2% 80.0

% 

73.3% 77.9% 72.9% 

Preventing someone 

inappropriate from 

getting the job 

25.7% 13.7% 12.2% 22.8% 25.1

% 

30.5% 27.4% 24.9% 

My positive previous 

experiences in 

leadership 

roles/positions 

23.7% 23.2% 25.0% 23.5% 27.7

% 

28.6% 20.4% 16.4% 

Being offered 

leadership training and 

support 

44.9% 41.6% 45.6% 45.3% 49.7

% 

43.2% 43.9% 34.3% 

N 354 702 180 847 155 266 285 700 

Note: Shares that are significantly different between specialties are shaded in dark grey for significance on the 1%-level, and 

light grey for significance on the 5%-level, using Pearson Chi-squared tests and applying Bonferroni corrections to adjust for 

multiple hypotheses testing.  

The exact and full questions asked were: «A senior clinician manager has asked you to take on a leadership role/position (e.g. 

team leader, head of department, medical director). What incentives might motivate you to consider this position? (Please tick 

all that apply)». “Medical specialties” includes the specialties Internal medicine: Nephrology, Internal medicine: 

Rheumatology, Occupational and environmental medicine, Dermatology and venereology, Internal medicine: Endocrinology, 

Internal medicine: Geriatrics, Internal medicine: Gastroenterology and hepatology, Internal medicine: Haematology, Internal 

medicine: Infectious disease, Internal medicine: Cardiology, Internal medicine: Pulmonary, Neurology, Public health 

medicine, and Clinical oncology. “Psychiatry” includes Psychiatry and Child- and adolescent psychiatry. “Service 

specialties” includes Diagnostic Radiology, Clinical biochemistry, Clinical pharmacology, Clinical physiology and nuclear 
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medicine, Clinical genetics, Clinical immunology, Clinical microbiology, Pathology, and Forensic Medicine. “Surgical 

specialties” includes Surgery, Vascular Surgery, Neurosurgery, Ophthalmology, Orthopaedic surgery, Oto-Rhino-

Laryngology, Plastic surgery, Cardiothoracic surgery and Urology. 
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Table C2: Job characteristics and disincentives that doctors report would lead them to 

say ‘no’ to taking on a leadership or management role by specialty 

 Anesthe

siology 

& acute 

medicin

e 

Family 

medi-

cine  

Gynec

ology 

& 

obstetr

ics 

Medical 

special-

ties 

Pedia-

trics 

Psych-

iatry 

Service 

special-

ties 

Surgical 

special-

ties 

I do not enjoy the 

responsibility 

associated with 

such a position 

14.4% 16.1% 12.2% 14.6% 13.6% 16.2% 19.7% 12.9% 

It would take 

focus away from 

my clinical 

work/relationship

s with patients 

59.0% 

 

46.2% 54.4% 50.7% 61.3% 48.9% 41.8% 55.6% 

It would take 

focus away from 

my research 

10.2% 3.6% 15.6% 23.1% 16.8% 10.9% 19.7% 12.7% 

It would take 

focus away from 

my teaching 

9.6% 3.9% 6.1% 7.7% 4.5% 6.8% 7.7% 6.0% 

It would mean 

more 

administrative 

work/more 

meetings 

55.4% 45.0% 43.3% 48.1% 47.7% 47.0% 46.3% 52.7% 

It would mean 

working longer 

hours / would be 

too stressful 

43.2% 53.7% 42.8% 47.2% 43.2% 53.8% 56.1% 41.4% 

It would involve 

conflicts with and 

having to manage 

difficult 

colleagues 

19.2% 19.1% 25.0% 24.7% 26.5% 19.6% 29.8% 21.6% 

I am not senior 

enough or do not 

have enough 

experience 

14.7% 11.3% 25.0% 20.1% 16.1% 17.7% 24.2% 15.7% 

I do not have 

suitable 

leadership skills 

or experience 

18.4% 18.4% 22.2% 21.5% 23.9% 20.7% 30.9% 15.7% 

Existence of 

colleagues who 

are better suited 

to the role 

17.8% 13.1% 8.3% 16.1% 21.9% 14.3% 20.7% 14.4% 

There are not 

enough resources 

44.9% 29.8% 45.0% 40.4% 45.2% 41.7% 37.5% 39.3% 
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to support this 

role 

I feel that the 

culture of my 

organization is 

not conducive to 

change 

30.8% 10.3% 21.1% 29.8% 26.5% 34.2% 27.4% 27.7% 

Burnout or fear of 

burnout 
34.8% 40.3% 28.3% 36.8% 34.2% 41.7% 37.5% 30.7% 

The pay is not 

enough 
25.4% 13.3% 18.9% 18.1% 16.1% 23.7% 22.5% 25.9% 

It will not help me 

progress in my 

career 

6.5% 3.3% 6.7% 6.3% 3.2% 7.1% 5.6% 7.4% 

My negative 

previous 

experiences in 

leadership 

roles/positions 

13.0% 3.7% 7.8% 8.6% 6.5% 14.7% 9.1% 8.0% 

Note: Shares that are significantly different between specialties are shaded in dark grey for significance on the 1%-level, 

and light grey for significance on the 5%-level, using Pearson Chi-squared tests and applying Bonferroni corrections to 

adjust for multiple hypotheses testing. 

The exact and full questions asked were: «Why might you turn this leadership offer down- what are the 

disincentives? (Please tick all that apply)». “Medical specialties” includes the specialties Internal medicine: 

Nephrology, Internal medicine: Rheumatology, Occupational and environmental medicine, Dermatology and venereology, 

Internal medicine: Endocrinology, Internal medicine: Geriatrics, Internal medicine: Gastroenterology and hepatology, 

Internal medicine: Haematology, Internal medicine: Infectious disease, Internal medicine: Cardiology, Internal medicine: 

Pulmonary, Neurology, Public health medicine, and Clinical oncology. “Psychiatry” includes Psychiatry and Child- and 

adolescent psychiatry. “Service specialties” includes Diagnostic Radiology, Clinical biochemistry, Clinical pharmacology, 

Clinical physiology and nuclear medicine, Clinical genetics, Clinical immunology, Clinical microbiology, Pathology, and 

Forensic Medicine. “Surgical specialties” includes Surgery, Vascular Surgery, Neurosurgery, Ophthalmology, Orthopaedic 

surgery, Oto-Rhino-Laryngology, Plastic surgery, Cardiothoracic surgery and Urology. 
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Table C3: Job characteristics that doctors report may motivate them to take a leadership 

training programme by specialty 

 Anesthesi

ology & 

acute 

medicine 

Family 

medi-

cine  

Gynecol

ogy & 

obstetric

s 

Medical 

special-

ties 

Pedia-

trics 

Psych-

iatry 

Service 

special-

ties 

Surgical 

special-

ties 

Reducing 

other 

responsibiliti

es (clinical, 

teaching, 

administratio

n, etc) 

15.8% 30.1% 17.2% 23.1% 21.3% 27.1% 22.1% 17.4% 

Salary 

increase 

37.6% 31.6% 36.1% 35.3% 32.9% 33.5% 41.1% 38.3% 

Personal 

development 

78.5% 73.8% 79.4% 74.6% 83.9% 66.5% 73.7% 69.6% 

Viewed 

positively in 

my annual 

review 

9.3% 4.3% 7.8% 9.0% 7.7% 10.9% 11.2% 5.4% 

Viewed 

positively 

towards my 

promotion 

26.8% 8.0% 22.8% 21.6% 23.2% 18.1% 30.2% 18.6% 

Extra time 

for 

clinical/resea

rch work 

(training 

hours in lieu) 

23.2% 22.2% 34.4% 30.2% 31.6% 26.7% 30.2% 27.4% 

Receiving 

credit 

towards a 

formal 

certificate or 

degree 

29.7% 10.7% 22.8% 22.6% 25.2% 25.9% 24.2% 19.9% 

Note: Shares that are significantly different between specialties are shaded in dark grey for 

significance on the 1%-level, and light grey for significance on the 5%-level, using Pearson Chi-

squared tests and applying Bonferroni corrections to adjust for multiple hypotheses testing.  

The full length of the question is: «If your institution, or head of department, wanted you to take a 

leadership training programme, what incentives might motivate you to take one? (Please tick all that 

apply)». “Medical specialties” includes the specialties Internal medicine: Nephrology, Internal 

medicine: Rheumatology, Occupational and environmental medicine, Dermatology and 

venereology, Internal medicine: Endocrinology, Internal medicine: Geriatrics, Internal medicine: 
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Gastroenterology and hepatology, Internal medicine: Haematology, Internal medicine: Infectious 

disease, Internal medicine: Cardiology, Internal medicine: Pulmonary, Neurology, Public health 

medicine, and Clinical oncology. “Psychiatry” includes Psychiatry and Child- and adolescent 

psychiatry. “Service specialties” includes Diagnostic Radiology, Clinical biochemistry, Clinical 

pharmacology, Clinical physiology and nuclear medicine, Clinical genetics, Clinical immunology, 

Clinical microbiology, Pathology, and Forensic Medicine. “Surgical specialties” includes Surgery, 

Vascular Surgery, Neurosurgery, Ophthalmology, Orthopaedic surgery, Oto-Rhino-Laryngology, 

Plastic surgery, Cardiothoracic surgery and Urology. 
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